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VOLUNTEER BUREAU, HAMILTON & DISTRICT 


To: The Hamilton & District Volunteer Bureau Board of Management and 
The Education Committee. 


From: Sandy McCabe - Summer Student. 
Date: August 23, 1978. 
Re: Final Report and Recommendations for the Skills Bank. 


Background & Project Description - There seemed to be a growing number 


of people who could only commit themselves to short periods of volunteering. 
Agencies were also finding that they often needed help for short periods 
of time and as volunteer programs became more sophisticated, the agencies 
were feeling a need for short term specially skilled volunteers. The 
Volunteer Bureau was geared primarily to placing long term volunteers. 
The interviewers were finding it difficult to place these short term 
volunteers because there was no record of where these volunteers could 

be used unless an agency had recently put in a request for short term 
volunteers. There was also a problem with filling the requests that 
were coming in from the agencies for specially skilled volunteers. 
Although a record was kept of the special skills a volunteer might have 
the information was difficult to retrieve when needed. It was decided 
that the summer student that was available under the Experience '78 from 
the Ministry of Community and Social Services would be assigned to 
researching the above problems and studying the feasibility of initiating 
a system to handle short term and specially skilled volunteers. This 
student project became the responsibility of the Education Committee and 
the director of the Volunteer Bureau. 


It had been suggested that a "skills bank" would be a solution for 
at least the specially skilled volunteers. This would be a special file 
of skilled volunteers available for short term assignments. Such filing 
systems were already in use in several volunteer bureaus in the States. 
It was also suggested that a special emphasis be placed on seniors in 
the Hamilton area because they were the people most likely to have 
acquired special skills over the years which could be put to good use 
after retirement. 


Project Schedule - May 23/78 - Project Begins. 


May 23-26 - Orientation to the Volunteer Bureau and its long term 
volunteer placement apparatus. 
~ Introduction to interviewing and placing volunteers, 
- Research of existing systems for placing short term and 
special volunteers. 


There were several examples of existing "skill banks" that I used for 
reference. I spent some time at the Hamilton and Region Arts Council 
looking at their Artist's Registry. 


May 29 - June 23 - Introductory letters sent to agencies I intended to 
visit. 
~- Agency Visits. 
- Continued Orientation and Interviewing of volunteers. 


Digitized by the Internet Archive 
in 2023 with funding from 
Hamilton Public Library | 


https://archive.org/details/skillsoankforvol0Ounse 


ee 


The agency visits allowed me to explain my project and ascertain 
the short term and special skills volunteer needs of each agency. I 
found the volunteer co-ordinators a gold mine of helpful information 
and personal contacts. These visits increased my understanding of the 
community and social service network in the Hamilton area, making it 
easier for me to tailor any system I might initiate to the needs of the 
agencies the bureau served. 


Interviewing prospective volunteers gave me an understanding of what 
was necessary for effective interviewing. When establishing the bank I 
could incorporate all the things I had learned from the agency, bureau 
and volunteer points of view. 


June 26 - June 30 - Continuing agency visits, 
- Actual Set-up of the bank. 


Through agency visits and research into established banks I decided 
upon the set-up of the system for placing short ter: and specially 
skilled volunteers. I found that all that was needed to place short 
term volunteers was an up to date list of available placements for them 
in Hamilton area agencies. This list was built up through my agency 
visits. I found that there were actually quite a few short term 
volunteer opportunities, they just needed to be documented. 


Finding and placing specially skilled volunteers was a more 
complex matter. Incorporating the skill bank concept into the already 
existing Macbee system would have been far too complicated. I 
decided to create a seperate file for specially skilled volunteers. 
This file would be set up according to skill making the skills of our 
volunteers more easily accessible. (See appendix for a report on the 
actual physical set-up of the skills bank). 


July 3 - August 4 - Recruitment of volunteers for the bank with special 
emphasis on seniors. 
- Continued modification of the bank set-up. 
- Publicizing of the bank. 


I began recruiting for the skill bank by writing to senior citizens 
clubs and different specialty clubs in the Hamilton area. I personally 
contacted several of the senior citizens buildings in Hamilton. I 
found recruiting in the summer extremely difficult. Many clubs had 
adjorned for the summer and seniors in the buildings were not really 
interested in talking to me. 


I met with Cathy Cook, senior's consultant for the Ministry of 
Community and Social Services and then with Steven Dwyer, president of 
United Senior Citizens for Hamilton. It was decided that the bulk of 
any recruitment for the bank would have to wait for September. I also 
determined that the skill bank would be most useful if the volunteers 
in it were ona short term, on-call basis. This would allow people 
especially senior citizens to consider each volunteer assignment as it 
arose. For each assignment the volunteer could decline for reasons 
of ill health, bad weather or vacation (the major reasons given by 
seniors for not volunteering on a regular basis) or any other reason. 
I purposely kept the bank flexible to enable it to meet any future needs 


or problems. 
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There was no real publicity compaign for the skills bank as there 
was neither the time nor the need for a big publicity push. There 
were several articles in the newspapers concerning the summer projects 
at the Volunteer Bureau and the skills bank wes included in these articles. 
A request was placed in the "Can You Help" column for volunteers for the 
bank and a request and article will also appear in the next issue of 
You, You and You. Steven Dwyer has agreed to send out an explanatory/request 
letter about the bank to each of the United Senior Citizens Member Clubs 
with USCO endorsement. This should assist in September recruitment. 


August 7 - August 18 - Short Term Volunteer Placement List 
- Interviewing Instructions 
- Reports 


Through my agency visits I ascertained which agencies were able to 
use short term volunteers and compiled a list of short term placements 
to be used by the interviewers.(see Appendix). 


I orientated each of the interviewers to the skill bank and wrote 
up a set of instructions for new interviewers on skill bank set-up, 
interviewing procedure, how to take and fill agency requests and 
follow-up (see Appendix). I have tried to incorporate the interviewing 
and request procedure for the skill bank into already existing procedures. 


Reports have been written and forwarded to Dorothy Parfitt, Ministry 
of Community and Social Services, o11 the agencies I visited, applicalble 
provincial and national volunteer bureau associations and to all Board 
and Education Committee members. 


Conclusions - The short term placement list should sufficiently solve 
the problem of placing short term volunteers. Any other system would 
have taken too much time to create and would have unduly complicated 
our placement system. A simple list does the job and is easily updated. 


The skills bank for all intents and purposes is esteblished. If 
properly maintained it should function without any problems for years 
to come. The system has enough checks and counter checks to insure 
accuracy but not enough to impair effeciency. The agencies have 
given the bank an enthusiastic reception and have already begun to use 
it. The only remaining problem is recruiting volunteers for the bank 
to fill these agency requests. The skill bank will put an extra work 
load on the interviewers but I don't feel that it will be an unmanageable 


load. 


The summer has been a great learning experience for me. I have 
found everyone from staff to committee/board members to agencies very 
helpful and supportive. I hope the skill bank and short term placements 
lists can do the jobs they were designed for. 
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Recommendations 


1. An interviewer should be found to accept responsibility for the skill 
bank. He/she would act as the contact person for any questions or 
publicity. He/she would also be responsible for seeing that the 
interviewers maintain the bank through follow-ups. I would be quite 
willing to spend some time familiarizing this person with the bank. 


ee If a field work student is placed with the Volunteer Bureau, I would 
strongly suggest that their workload include recruiting for the skill 
bank, Most of the contacts with seniors and special interest clubs 
have been made but they require follow-up in the winter months when 
these clubs are more active. 


3. Contacts with the Unitéd Senior Citizens of Ontario should be 
maintained for recruitment purposes. 


4. If June Kertzia receives her Canada Works grant for an inventory 
of senior skills I would suggest that she be contacted regarding 
a tie in of her project to the skills bank. 


5. If a talent not found listed in the skill bank is found to be widely 
represented by volunteers or frequently requested by arencies a 
new heading card should be included in the bank. The heading cards 
are easy and inexpensive to make. Maybe this could be the responsibility 
of the interviewer in charge of the bank. 


6. Orientation to the Volunteer Bureau of any new volunteer interviewer 
committee/board member or staff should include a proper orientation 
to the skills bank, 


7. <A periodic request for specially skilled volunteers should be 
included in the Spectator "Can You Help" column. 


8. The short term placement list should be updated at least annually 
probably semi-annually. 


9. In my talks to agencies I found that there is an urgent need for 
drivers. I would recommend that some program for providing 
volunteer drivers for agencies should be instituted as quickly as 
possible as this lack is preventing the effecient operation of many 
volunteer programs. 


I would just like to thank everyone for a tremendous summer. Thank-you. 


Yours truly 
Sandy McCabe. 
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HAMILTON AND DISTRICT VOLUNTEER BUREAU 
of 
THE SOCIAL PLANNING AND RESEARCH COUNCIL 
Be 529~4,202 
A United Way Member Agency 


SKILLS BANK -- FINAL REPORT 


Introduction -Well the skills bank is finished at last. It will be an 


File Set-up -- 


ongoing filing system at the Volunteer Bureau, integrated 
with the present system. Recruitment for tae bank will 
be part of the already existing recruitment program at 
the Volunteer Bureau. Any agency that uses the Volunteer 
Bureau is also free to use the skills bank. 


The file is divided into eleven major headings with 
various numbers of sub-neadings for each category. 

The file is colour coded for convenience and easy 
filing. Below is a listing of the major headings with 
their subheadings. 


1. Arts and Crafts - Batik Needlepoint 
Bazaer Crafts Painting 
Candlemaking Photography 
Ceramics Pottery 
Crocheting Quilting 
Flower Arranging Rug Hooking 
Jewellry Sewing/Dressnaking 
Knitting Sketching 
Leatherwork Toys 
Macrame Weaving 

Writing. 


2. Music - Accordian 


Bands 

Banjo 

Classical Instruments 

Guitar 

Piano 

Singing 

3. Languages - French Oriental 

German Polish 
Hebrew Slavic 
East Indien Miscellaneous 
Italian 


4. Gardening - Indoor 
Qutdoor 


5, Personal Experience Speakers 


UAMAUS ASSTAUIOV TOLATRIC GHA HOTIIMAR 
to +. & 
STOMUGO HORABPOR OMA OMINIAIS JATQ0® Mat 


od 82 a.e9 


youssA tsdmy!l yal Legial A 


aped ifiv 1 deal ds badeinti et used offline odt LleW= gottoube 
betsxgedni .vaewil aiocsaufol.2it ta csseye gatltd patccuwo 
Sfte ziaed eit to Joemiiviseh .ceteya dneantm oad osiv 
38 mstgoiq Jaomdlimiest onlieixe ybestin ed? to deo ad 
steosaulol eat ase tony yonoya yni -ssonw atcetualoy dt 
Snot aiffie ont ses oF cov oefe si veo 


asiv egainpsed solae nevele ogni bobivth 2% efit? ont Ginish oft 
«¥%OReTSO Mowe 1Ol. agninssddus to etedmum muocriav Ps 
yeeo bee sonelvevnon ‘rol febor xeofoo et oft? si? 
Gsiv eyatoacd Yolas edd to gateeif oni woke .saifht 
-egatbhsedder thetd 


tntogellosti #i708 ~- edlew Las edth of 
antinted adgten) tsagsh 
VWestsotong anidane [pad 
g3eltot eciasts) 
ants liad BaiJadoortd 
grtzeoh gull 8 gaigneitéA tevol¥ 
anlaacnemond \gakiro8 vrilowst 
gainornye Batting 
eyoT Stowrraniaad 
wriveel fas toelt 
smaltiay 
maziages, ~ sinuM «=.S 
shaad 
ofAad 
edaowttenl Cuotesal) 
tal iod 
onaid 
grtorks 
fasnetst dotetl ~ segeugaat .£ 
fieslot fratte) 
picele” ustdan 
suopaailvoria gatbal tess 
reilatl 
sOOEGE = guiceprad <3 
‘ scobuid 
Rtolecqe oomsiterx! LanoeteG. .é 


= 


6. Theatre Arts - Dancing Mime Storytelling 
Drana Puppetry Theatre Croups 


7. Handypersons- Carventry 


Plumbing 
General 
&. Agency Assistance - Committees Program Development 
Funding Publicity 
Workshops Volunteer Programs 
9. Technical or Professional Skills - Advanced Office R.N. 
Audio-visual Teachers 
Library Trades 
10. Life Skills - Budgeting Hairdressing Perenting 
Cooking Health Personal Grooming 
First Aid Housing Safety 


11. Miscellaneous 


There are many miscellaneous sections to hold unusual talents. The bank 
is such that new categories may be added if necessary without mucn trouble. 


Interviewing Process-Interviewing for the skill bank will be part of the 

established interviewing procedure et the bureau. 
If someone who has a special skill comes into the 
bureau for an interview thay will be asked if they 
will enter their name in the skill bank. The file 
card will state when they are availeble and what 
restrictions they must place on their volunteering. 
It is hoped that there will be placements of both e 
long term and a short term nature for these specielly 
skilled volunteers. Short term placements for peonrle 
who are already volunteering will allow agencies to 
share their specially skilled volunteers ‘iithout losing 
the time the volunteer may already be donating to then. 
There is a card made up for each skill a person may 
have as the filing systen is based on skill rather 
than name. Below is an exanple of how the skill bank 
file cards are set up. 


Talent: 
Nane: 
Address: Will Entertain? 
Phone: Will Teach? 
Year of Birth: Will Speak? 


Degree of Expertise: 
When Available: 
Restrictions: 


The back of the card will contain such information 
as; which agency requested them? for what reason? 
for how long? date of request? 
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Use of the Skill Bank - The skill bank is available for use by any of the 
community and social service agencies in the 
Hamilton area. A person with a special skill is 
requested in the same way as any other volunteer. 
If there are names in the skill bank, two or three 
of the most appropriate are given to the agency, 
along with their phone number and address. If there 
are no available names the request is written up 
&S a regular request. It is up to the agency to 
comtect these people and arrange for them to 
volunteer at the agency. A record is kept in our 
skills bank request book of who requests volunteers 
and which names are provided. A follow-up 
System will ascertain whether volunteers are used 
anc if those in the bank are still willing to 
provide their services. 
Conelusion - The skill bank is still in its experimental staces. As such 

it still has a few bugs to be ironed out but its structure 

is flexible enough to modify it to eonforn to any future 

problems. With adequate follow-up and continuing attention the 

bank should continue to grow and be of assistance for many 


years to come. 
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INTERVIEWING FOR THE SKILLS BANK 


Introduction - The skills bank is part of the on-going filing system 
at the Volunteer Bureau, It is a file that contains 
the names of specially skilled volunteers who have 
agreed to donate their talents to any of the agancies 
the bureau serves that might need them for a day, a week 
or whatever is necessary. The file is set up according 
to talent so that when an agency calls needing someone 
with a particular skill one would just look in the 
file under that particular talent and provide the names 
of volunteers that the agency requires. 


File Set-up - The file is divided into eleven major headings with 
various numbers of sub-headings for each category. 
The file is colour coded for convenience and easy 
filing. Below is a listing of the major headings with 
their subheadings. 


1. Arts and Crafts - Batik Needlepoint 
Bazaar Crafts Painting 
Candlemaking Photography 
Ceramics Pottery 
Crocheting Quilting 
Flower Arranging Rug Hooking 
Jewellry Sewing/Dressmaking 
Knitting Sketching 
Leatherwork Toys 
Macr ame Weaving 
Writing 
2. Music - Accordian 
Bands 
Banjo 
Classical Instruments - eg. flute, harp, violin 
Guitar 
Piano 
Singing 
3, Languages - French Oriental 
Gernan Polish 
Hebrew Slavic 
East Indian Miscellaneous-any language not 
Italian included in major 


subheadings. 


4, Gardening - Indoor 
Outdoor 


5. Personal Experience Speakers - These are the people 
who have lived through interesting experiences 
and don't mind sharing them with others. 
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6. Theatre Arts - Dancing Mime Storytelling 
Drama Puppetry Theatre Groups 


7. Hamdypersons - Carpentry 
Plumbing 
General - jack of all trades or miscellaneous. 


8. Agency Assistance - Committees Program Development- eg. Staff 
Funding Publicity training 
Workshops Volunteer Programs 


9. Technical or Professional Skills - Advanced Office Skills 
Audio-Visual R. N. 
Library Teachers 
Trades 


10. Life Skills - Budgetting Hairdressing Parenting 
Cooking Health Personal Grooning 
First Aid Housing Safety 
(eg. low cost Accomodations?) 


1l. Miscellaneous - anything that doesn't manage to fit in any- 
where else. 


There are many miscellaneous sections to hold unusual talents. 
The bank is such that new categories may be added if necessary 
without much trouble. 


Interviewing Process - Interviewing for the skill bank will be part of 
the established interviewing procedure at the 
Volunteer Bureau, When you are interviewing 
someone at the Bureau be sure to ask them if they 
have any special skills they would like to put 
into the bank. The best time to work this 
question in would probably be just after you ask 
them what hobbies and interests they have. If 
they do have a special skill and they agree to be 
in the bank, fill out one of the filing cards that 

belongs to the bank. These cards require the 
following information: 


Talent - What is their special skill. A different 
card is made up for each skill a person has. 


Name - Year of Birth - 


Address - In addition put what part of the city 
they belong to - west, east, mountain, 
central? 


Phone Number - business also if applicable. 


Degree of Expertise - How good are they at what 
they do? eg. grade in music? 
fluency in language? 
certificates? 
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When Available - what times are they available for volunteer work? 


Restrictions - What restrictions do they want placed on their availability? 
eg.-will not work with handicapped 
must must stay in their home 
will work with children only 


Will Entertain?-Will this person use their talent to entertain? 


Will Teach?-Does this person have the qualifications to teach? Are they 
willing to teach? 


Will Speak?-Are they willing to speak to a group of people about what 
they do? 


Back of the Card-This is where the information about who uses the person 
and when will be put. It will include; Date 
Agency Name 
Time Needed For 
Specific Need 
Follow-up 


This information on the back of the card will allow us to keep track of 
what is needed and who is still willing to volunteer. 


Filing - The card is filed according to the skill the person has. If 
there is not an exact category that it fits in, place it in the 
most similar category or in miscellaneous. For example Advarc ed 
Office Skills can include bookkeepers, typists, computer technicians 
etc. In each section, it would be most helpful to file the cards 
within the section in alphabetical order according to last name. 
If you find that there are enough cards to create a new section, 
create it using an already existing card from its section for a 
pattern. 


Agency Requests - When an agency calls in requesting a volunteer with a 
special skill, check the file under the skill they 
requested. Provide the agency with 2 or 3 of the names 
of people you feel would be most appropriate for the 
request. If there are no names available, treat the 
request as you would any other agency request, writing 
it up in the black agency request book, Then record 
the agency request in the small red skills bank request 
book under the skill requested, including date of request, 
agency requesting, type of need, names provided (or in 
the case of no available names the fact that the request 
was written up in the request book). Underneath this 
information leave a couple of lines for the follow-up. 


Conclusion - The skill bank should be kept up to date as much as possible. 
If in follow-ups you find that someone is no longer interested 
in volunteering please remove their card from the file and 
write their names, address, phone number and talent in the 
red skills bank book under withdrawals. The skills bank can 
be a valuable tool for the bureau and our clients if every- 
one remains interested in it, keeping it up to date and active. 
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SHORT TERM VOLUNTEER ASSIGNMENTS 


AMITY - assist with special events such as the annual picnic and the 
Christmas dinner, 


A.Y. ALIENATED YOUTH - coaching teams 
- drivers to take visitors to Kingston. 
- teach and help groups with crafts and trades. 


BEACON HILL LODGE - help in almost any area for any length of time as 
long as length of commitment is made known to the 
volunteer.co-ordinator,. 


CANADIAN CANCER SOCIETY - telephoning and arranging drivers. 
- clerical work. 
- make cancer dressings. 
- canvassing, publicity for fund drive in late 
winter, early spring. 


CANADIAN MENTAL HEALTH ASSOCIATION - P.O.S.T. program - a six month commit- 
ment to help a client attain a 
specific goal. 

- people with special skills, especially 
life skills who can help with programs 
at the CARE drop in centre. 


CANADIAN RED CROSS - Telephoning potential blood donors 
~ clerical work. 
- spares, to fill in when regular volunteers are busy. 


CATHOLIC CHILDRENS AID - drivers. 
~ babysitting - to allow mothers a break or to 
attend important meetings such as Parent's Anonymous. 


CENTRAL INFORMATION SERVICE - updating and compiling information. 


ELIZABETH FRY - drivers to take visitors to correctional institutions to 
visit inmates. 
- relief office help. 
- help produce annual report. 
- helping clients find low cost accommodation and set-up 
house. 


FIRST PLACE COMMUNITY CENTRE - help set-up for bingo games, activities, etc. 


HAMILTON-WENTWORTH LUNG ASSOCIATION - clerical work 
- June-October, preparing Christmas 
seal envelopes. 


JOHN HOWARD SOCIETY - Babysitting in various capacities so that wives 
can attend self-help groups or visit husbands in 


jail. 


- drivers to take visitors to Kingston. 


fiwmce dsnom xtw a ~ mbrgdrg «T,2.0.9 = MOTTAL 
% Miazsp istic & ofed-oF sage 
othe lise 
fietaiqes mliite istasge dctw al ago: 
pr4an re dsiv died 5g onw elltde oatl 
, Kase ol goth AWAD ods Js Sa 
b Id iss neioe entacdqeist ~« e298) GAa AATGABAD 
TO" foskusts “ 
K axioinuioy ~ofiast dofiw ai [212 o3° se tede = 
covayb = Gh BAIAGIEND OTMOHTAD 
oo w we67d s-exvediue walls od — unis*hayded- = : 73) Coe 
fyi we’ oneTed an Jove aundieam Janizedrl: bastss 


of? ban atnoiq lousnd sie oo dove-atnoys Iefoege djiw tates ~ 
-toanth esmjntadd 


“galas aabktonos 
.Gosegnth o9 atotlaky 2463 02 atevieb 
<eoheasa bos esis diiw tevote glo Ban dosss 


a — ot eee Ot p22" Was Gsouls 4% afail - sng kan Noon - 


Bi 7 har oes if aneatiomes 20 ciggel uA gol. . -, oars 
aa rao rt bYo-00. 3p, isnt iov 


eemavis taney. bao gutaengsios = AY is 
sow Isoltala~ : ; Les 
wageleestd se2n69 SuhG - : 
of nt sevith brows west “Jtotideg ,gntesavass = 


—9altga Yites. ,TSI0-W 


- 


sheer Ine 348 mitt Yuon Als glisanbouy = SODVARE MOTT AIAO WT JAR THs 
120 WrNgaStig 


627 sagtictisent foaoliosai: of etotkelv gons 5) etavasbd 
-Gassnni 2i3atv 
sqlod aobtte tetfey - 
eszoqgot Inuane oocbotq qion + : 
gu~Joe bus tagbreuncsasp te0o wol bal) sanetis aceeiad -« 
«Suucr 


Yow lino! velo - HOXOATIOR2A Cut) ROMnIE-BOTLnNaE 
csSmocisd): grisogqasq ,1dolcd-eaub ~- 
> olay fssge 
i r¢t~ “> ars yO 4 } <9 r et avd Fs es “ 
aoy Wi af & GOSLIk wiO0O. ats Sh srry iseyanc 


:h abetoutl tteky xo equem glat-iex basta aso ~~) ers 
| List 


J 


,uotepnls o> at92 teky< odes oF ecaviw = 


“ 4 


oe 


MACASSA LODGE - help with Meals on Wheels. 


MELROSE CHILDREN'S CENTRE - resource people to enrich the teaching program 
- late summer - clean-up and prepare nursery for 
the fall session. 


MULTIPLE SCLEROSIS SOCIETY OF CANADA - help with monthly socials - drive 
people to and from, prepare and 
serve lunches. 


OPEN ARMS HAVEN FOR WOMEN - no minimum time commitment is required as they 
use volunteers in various ways, just let them 
know that you are short term. 


O.P.I.R.G. - several of their projects are for a set amount of time. 
The short term volunteer can involve themselves in projects 
which suit their available time, 


PARTICIPATION HOUSE - assist in feeding and special events. 


PLANNED PARENTHOOD - short term volunteers will be worked into the 
program but let them know it is short term. 


ST. MATTHEW'S HOUSE ~- resource people for staff development. 
- specially skilled people to teach groups. 
- help with special events. 


ST. PETER'S CENTRE - short term volunteers easily used here just as 
long as they know it is short term. 


SHAIR-INTERNATIONAL HOUSE - clerical work 
- assisting with the newsletter. 
- publicity work. 


VICTORIAN ORDER OF NURSES - home visiting program - special need in the 
summer for people to take elderly clients 
for walks, shopping etc. 


Y.M.C.A. & Y.W.C.A. - have various programs that run for specific 
amounts of time, volunteer could pick a program 


that ran as long as his available time, 


- special events. 


¢ 
” 


’ elosdW no aise daiw qlon = & 
HATROT nittdoses eis dotisco a2 olqeaq untuesot ~ aiiks a tA IT HO 
To? yugeiun uteqoyg Doe quensgia =~ Terms 538i = 
snoLsess Liat ond 


ovieh - efeiocs vidaaoi tiotw qied - AGAMAS 9 _ YPaIoe? Bk a 


bos oxsc¢otg (mort bus o3 oiqoag 
snutionul syise 


n tt r fete : 7 

a . P . * t for . r — 

“ois 2s botlops: st javcltewoa sais mucinks on = SMOW SOY ASVAR @NGA WEE 
mond ga] sa sytw euvoliny af szso3apiey Seu ; 


x93 Stoda S18 voy Jad2 word 


+, omid 26 SevomR ioe &% FOP Sta esoatorg ait to Iszovee = sDaHels 0 


esadioxq wi sovioemdt? Svioval ns. xsoimlov mxzov J1ods oat 
ecatz afdsiinye thors diva sokdw 


* 


.uiaeve [skooun bas grrtiee? ai sdekeas + Seuod tyes 


a Pe = r> vr Te : 
ald ogi bodtvoW od iliw eysadmu.c 
~mses J7orx “i swoon mad? yo! 
: i — 
~Jmnmqolevab 2263: qo 
. eS é flo A <3 | ‘ H » & 
. 7 4 iOS er | 
f wor hee o ~~ r 
‘ ats} ata ff ay ¥ bE C borat his es 
sites one at Jf wort 
ve i . 
~TOW SEDz 
P > > 
* by : “a ZT Sills lw “i 4 
pee a a 
gat : 
* 4 ~ ~ 
S05 fe DSO 187990% s7e8t9_.9 Oliv 
3 I ant ri i> tod ~ * Py 7? - 
‘J 93 5 ut Fo Fae ee TM ee a all git 209 | ie er 71 ae 


>) oe fv ts - 
‘Adi £ pI EPS (Quine a I per 


sttfooge tok mer Jor? vam ‘tRoxy evokwnv even = +AD. NAY a phe Mey 
mxeoxg § vokq blues Yeedutiov , cmt Jo eircom 
\ 


,amta Sidsitev® eid es enol o6 set saat 


~singvs Iniosce = 


‘J , ~ : . erg A ie } 
ek ann AL rue ae) Ch 


- @ - a ie? = 
wy s an Le 
Bore ks 


vier 


res a5 hee 
: oie 
ees 


: ag P enh, 
ee ive Git 


va | 
‘eee has 
, ; 
19% toe 
d « _ 
Lav 
6¢ 
a IDE 
aa 
P 


| Sy 
ke I 
’ 
rt 
‘@ 
) 
d 
. 7 
i] 
a 
° 
e 
4 
rn 
7 
7 
‘| , 
. o ‘ 
( ' 


cy A, VCs if ty peu 7 } | | i é 
i } ae 1 iy ; 34 | _ ¥ \ 7 
‘ ea oe, i at ee any hus ch Pi a 


